
 
 

 

 

Compensation of Elected Officials   

in Miami -Dade County  

Some things have changed and much has stayed the same in the ten years since the Miami-Dade 

Commission on Ethics and Public Trust published its first report on the compensation of elected officials 

and the oversight, or lack thereof, over their spending. This report updates the earlier one, providing 

Miami-Dade County residents with a way to easily understand how their local leaders are paid and how 

that compensation compares to other local municipalities. 

The countyôs 34 municipalities offer their mayors and council or commission members a broad variety 

of salary and benefits packages. At one end of the scale are communities like Indian Creek Village that 

consider their elected officials volunteers who are giving their time for the betterment of the community. 

The Indian Creek Village Mayor and Council Members are not compensated in any way for anything, 

according to the Village Clerk. Several other communities, including Golden Beach, Surfside and Key 

Biscayne pay their officials either a $1 token salary, or nothing at all. Some of those communities do pay 

for certain expenses their officials may incur, like travel to the Florida League of Cities meetings, but 

those expenses are generally quite limited.  

At the other end of the scale are communities like Hialeah Gardens, where the Mayor was paid an 

annual salary of $115,648 and also received taxable fringe benefits of $73,000, which the City terms an 

expense allowance. This type of allowance is different from an expense account that would allow the 

Mayor to request reimbursement for any City expenses he covered out of his pocket. Expense plans of 

that nature, called accountable plans, must be substantiated, usually through a receipt.  Instead, the type 

of allowance used in Hialeah Gardens is called a non-accountable plan because the Mayor is not 

required to account for how he spent the money, or even if he spent it at all. In fact, the IRS treats non-

accountable expense allowances as taxable fringe benefits, essentially as income. 

Several Miami-Dade municipalities and the county used expense allowances or other taxable fringe 

benefits to increase the overall compensation of their elected officials while keeping their official 
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salaries technically low. In some communities, the elected officials have car and cell phone allowances, 

for example.  

As the Commission on Ethics noted in the last report, non-accountable expense allowances are 

objectionable for public employees. They do not provide the transparency and accountability that should 

exist in government because they do not require elected officials to account for how money is spent, or 

even if it is spent with a public purpose.  

Non-accountable expense plans also allow elected officials to circumvent charter restrictions on raising 

their own salaries without voter approval.  

These charter restrictions can also be problematic because they often leave no room for salaries to be 

raised to match increases in the cost of living. Miami-Dadeôs County Commissioners offer a stark 

example of this. Their $6,000 salaries havenôt been raised since 1957. Given the full-time nature of their 

positions, Commissioners arenôt earning even close to minimum wage from their salary alone. By 

contrast, Broward County Commissioners are paid $99,997 annually.  

To give the information in this report context, the population of each municipality is included. Readers 

will notice that municipalities of similar size often pay very different salaries to their elected officials. In 

some cases, that difference is due to the different forms of government ï either a strong mayor form in 

which the mayor is the cityôs chief executive, or a manager form, where a professional, chosen by vote 

of the mayor and commission, runs the day-to-day operations of the municipality. This report includes 

the salaries of city managers in those communities that do not have a strong mayor form of government. 

This information was included because many strong mayors are paid salaries commensurate with city 

managers. The exception in Miami-Dade County is Virginia Gardens, which has a strong mayor system, 

but pays its mayor a small, part-time salary with few fringe benefits.  

Also added to this report is information about how much taxpayers spend to fund the retirement benefits 

of their elected officials. The county and some of the municipalities participate in the Florida Retirement 

System and fund the pension accounts of their elected officials according to a formula established by the 

legislature. Other municipalities participate in the same system, but fund their elected officials as regular 

employees. Still others have their own pension system or offer no retirement benefits whatsoever to 

elected officials. 
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Aventura (Pop. 37,724) 

Salaries are set by the charter but the non-accountable expenses paid to the Mayor and Commissioners 

can be and have been raised by ordinance. 

The Mayor receives an annual salary of $10,000 and each Commissioner is paid $7,500. They each also 

receive money from a non-accountable expense plan of more than $8,000. In fiscal year 2017, those 

payments totaled $8,301, up from $8,059 the year before. The increase was described as a cost of living 

increase last year year, though the amount was raised to $8059, from $6,059, by ordinance in 2015. The 

City Manager is paid a salary of $252,000. 

The City has in the past covered travel expenses, but did not in 2016. None of the elected officials have 

city-issued purchasing cards or mobile phone or car allowances.  

Since the Ethics Commissionôs last report, the City has standardized the amount it pays Commissioners, 

but it continues to use the objectionable non-accountable expense plan. 

The City does not contribute anything toward a retirement fund or pension for the Mayor and 

Commissioners. 

 

Bal Harbour  (Pop. 3,050) 

The Mayor was paid $1,800 and the Council Members were paid $1,200 in FY2017 but the Council 

voted to raise that to $30,000 for the Mayor and $24,000 in September 2017. The increases were set to 

go into effect only after the current Mayor and Council have completed their terms.  

The Mayor and Council also have the option to be covered by the Villageôs health insurance plan. The 

Village does not provide any car, mobile phone or expense allowances for the Mayor and Council, nor 

are the elected officials issued Village credit cards. They are reimbursed for any travel they do on behalf 

of the Village. The Village Manager is paid a salary $222,847. 

The Village does not contribute anything toward a retirement fund or pension. 

 

Bay Harbor Islands (Pop. 5,975) 

The Mayor and Town Council Members are each paid $1 per year. Their salaries are set in the Town 

Charter but can be changed by ordinance, with a caveat that the change will only go into effect after the 


