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Dear Mr. Salas:

I received your request for an advisory
opinion and I am rendering this cpinion based
on the facts in your reguest. You requested
an opinion regarding whether you may become a
registered county wvendor and contract with
Miami-Dade County to provide services.

In your reguest, you stated that you are a
principal in the engineering firm of Brill,
Rodriguez and Salas. Brill, Rodriguez and
Salas ig in the process of renewing its
registration to become a county wvendor. Your
spouse 18 a Deputy Director in the Building
Department.

The Ceonflict of Interest ordinance permits
Brill, Rodriguez and Salas to contract with
Miami-Dade County. Section 2-11.1 (d)
provides that "WNotwithstanding any provision
to the contrary herein, subsection (c )} and
{d) shall not be construed to prevent any
employee as defined in subsecticon (b) (g) from
entering into any contract, individually or
through a firm, corporation, partnership or
business entity in which the employee or any
member of his or her immediate family has a
controlling financial interest, with Miami-
Dade County or any person or agency acting
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for Miami-Dade County as long as 1) entering
into the contract would not interfere with
the full and faithful discharge by the
employee of his or her duties to the County,
2} the employee has not participated in
determining the subject contract reguirements
or awarding the contract, and 3} the
employee’s job responsibilities and job
description will not regquire him or her to be
involved in the contract in any way,
including but not limited to its enforcement,
oversight, administration, amendment,
extension, termination or forebearance.
However, this limited exclusion shall not be
congtrued to authorize an employee or his or
her immediate family member to enter into a
contract with Miami-Dade County or any person
or agency acting for Miami-Dade County, if
the employee works in the county department
which will enforce, oversee or administer the
gubject contract. Accordingly, you may work
with any county department since the Building
Department does not oversee county
engineering contracts.

This opinion construes the Miami-Dade
Conflict of Interest and Code of Ethics
ordinance only and is not applicable to any
conflict under state law. Please contact the
State of Florida Commission on Ethics if you
have any gquestions regarding possible
conflicts under state law.

If you have any guestions regarding this
ataff opinion, please call the undersigned at
{305) 575-2554.
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Relatives of County Employees /f(}"!‘{:;ﬁ“
Wishing to Register as County Vendors ¢

Please submit the following information by mail, fax, or email to—

Victoria Frigo, Staff Atorney

The Commission on Bihies & Public Trust Phone: {305} 3500601
19 West Flagler 57, Suite 820 Fax: (305} 579-0273
Mian, FL 33130 Email: frigov @ miarmidade. gov
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The Miami-Dade County Conflict of Interest & Code of Ethics at § 2-11.1 {£)(2) allows immediate family
members of County employees to contract with the County in certain clrcumstances and if the following
eriteria are met, Please confirm that you and your immediate family member/s will be sble to meet all ol
these criteria:

1. Emtering into a contract with the County will not interfere with the full and faithful discharge of the
County employee's duties to the County.

2. The County employee will not participated in determimng your contract requarsments,
3. The County amployes will not participated in awarding the contract,
4. The County smployes's job responsibilities and job description will not require him/her o be involved

in the contract in any wey including, but not Hmiled 1o, iis enforcement, oversight, administeation,
amendment, cxfcnsion, tormination, or forbearance,

5. The County cmployes will not be working in the Covnty depariment thet enforces, oversses, o
administers your contract.

T have read thess requirements and pledge 1o abide by them.

ZW/QJM Sept a4 0008
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