Memorandum

To: Commission on Ethics
FROM: MICHAEL MURAWSK], Advocate
RE: Complaint C 16-05

DaTE: FEBRUARY, 2016

RECOMMENDATION:

This complaint should be found NOT LEGALLY SUFFICIENT; it does not meet
the requirements of the Employee Protection ordinance.

The complainant, Selwyn Titus (Titus}, a private citizen, filed this complaint
against various employees of the Miami-Dade County Water and Sewer
Department {WASD).

Legal sufficiency exists where there is an allegation of a violation of an
ordinance within the jurisdiction of the Ethics Commission, purportedly
committed by an individual within the authority of the Ethics Commission, and
filed with the Ethics Commission within three years of the alleged violation.

ANALYSIS:

Titus alleges that he filed a complaint against WASD with the Department of
Environmental Protection (DEP) in 2013 which resulted in WASD being
fined. Subsequently Titus claims he was retaliated against and was subjected
to a hostile work environment. Titus alleges that the most recent final action
of retaliation against him occurred on April 2015.

CONCLUSION:

Sec. 2-56.28.17 of the County’s Employee Protection Act (as amended in October
2015)..." Any employee protected under this division who alleges retaliation only
after exhausting available administrative remedies (1) under section 2-47 (ii) this
division, or (iii} an applicable collective bargaining agreement, file a written
complaint with the Miami-Dade County Ethics Commission alleging a prohibited
personnel action, no later than 60 days after a final written decision regarding an
alleged prohibited personnel acticn has been rendered under the administrative or
contractual procedures referenced above.”

Titus filed this complaint january 25, 2016, in excess of 60 days after a final
written decision regarding an alleged prohibited personnel action,
Accordingly, it is time barred and the complaint is NOT LEGALLY
SUFFICIENT and should be dismissed.
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