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Meyers, RobertCOE :tJJ;9
To: Muilings, Andrew ERD

Subject: RE: Question

Andrew,

After giving this considerable thought, I do not feet there is a conflict if she teaches an undergraduate ethics
courses in a county building to county employees. I say this because the content of the course is considerably
different from the content of the ethics training she conducts for the county.

Please contact me if you have any additional questions.

Thanks,

Robert

Original

Message

From: Mullings, Andrew ERD
Sent: Monday, May 05, 2003 5:15 PM
To: Meyers, Robert COE
Subject: RE: Question

Robert:

The course she wilt be teaching wilt be here in SPCC. FlU wilt provide the course materials fully
accredited FlU program - BPA. Where do I go from here, and is this is a potential conflict?

Original

Message

From: Meyers, Robert COE
Sent: Monday, May 05, 2003 4:52 PM
To: Mullings, Andrew ERD
Subject: RE: Question

Hi Andrew,

I think it is fine for her to teach an ethics course at FlU on a part-time basis and receive
compensation provided she teaches the course on one of the FlU campuses or any off-campus
site with the exception of a County building. As I see it, any university course on ethics is much
more involved than simply covering material that is part of the county’s ethics training program.

If you have any additional questions, please feel free to contact me.

Thanks,

Robert

Original

Message

From: Mullings, Andrew ERD
Sent: Monday, May 05, 2003 11:29 AM
To: Meyers, Robert COE
Subject: Question

Hello Robert:
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How are you doing? An employee of mine Rina Gomez has accepted a part-time job at
FlU teaching Ethics. She has completed an outside employment form and has received
all required signatures for approval. Can you see any other perceived conflicts with this
part-time job? As you know, we do business with FlU MPA, SPA and other certificate
programs.

Please let me know, and thanks.

Andrew 0. Mullings
Employee Development Manager
Miami-Dade County University

5/8/03


